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KEY=REVIEWED - ELENA JEFFERSON
RETHINKING LEADERSHIP
A NEW LOOK AT OLD LEADERSHIP QUESTIONS
Edward Elgar Publishing Books about leadership abound, often generalizing from a heroic leader s own experiences or reﬂecting the latest incremental advances in scholarly theorizing.
Rethinking Leadership is diﬀerent in that Ladkin questions the key questions of leadership thinking and thus arrives at a radically diﬀerent conception of leadership. It is a welcome
conception that recognizes the embodied, sensual, felt nature of leadership as an ongoing process involving leaders and followers within a particular context. For the complex and
challenging times we live in, we need complex and challenging conceptions of leadership and Donna Ladkin has given us an excellent starting place. Steve Taylor, Worcester
Polytechnic Institute, US Beautifully written, insightful and novel, this book departs nicely from mainstream views on leadership and can be strongly recommended to anyone
wanting a new look on the complexities, meanings and dynamics of leadership and workplace relations. Mats Alvesson, Lund University, Sweden Donna Ladkin s inspiring and
informed book breaks new ground in leadership studies. Writing lucidly, warmly and accessibly, Ladkin makes philosophy to bear on some key themes of leadership. Picking up
concepts from philosophy s all time greats, she enriches the existing leadership discourse powerfully. Questions of charisma , vision , indeed the nature of leadership itself, are cast
in fresh settings, and they become alive. Skilfully avoiding becoming overtly abstract, with a keen eye to examples, Donna Ladkin delivers a delightful, elevating and original
contribution to the rethinking of leadership. Esa Saarinen, Helsinki University of Technology, Finland Adopting a post-positivist phenomenological perspective inspired by the
writings of Husserl and Heidegger among others, Donna Ladkin crafts a series of philosophical questions that prompt the reader to deconstruct and reposition many habitually held
views of leaders and leadership. Through her deep questioning, Ladkin reminds us that wisdom the virtue of practical circumspection is central to the ethical and aesthetic moment
of leading. Rethinking Leadership is a refreshing and much-needed re-evaluation of the ﬁeld, which should be read by anyone with a serious interest in the subject. Peter Case,
University of the West of England, UK Writing anything new about leadership might seem like a diﬃcult task these days. Writing anything new and interesting about leadership
might seem beyond most of us. Writing anything new, interesting and provocative about leadership is restricted to only a few very talented scholars. Ladkin is one of these very
talented scholars she has done all three in a groundbreaking review of the nature of leadership and the questions we should be asking about this phenomenon. Keith Grint,
University of Warwick, UK A must-read for serious leadership studies scholars, Rethinking Leadership oﬀers a radical reconceptualisation of leadership as a contextually embedded,
physically embodied phenomenon. The book arrives at original and surprising answers to perennial questions such as What is leadership? and How do leaders lead change? , by
addressing them from a philosophical, rather than psychological or sociological standpoint. Beautifully written, Ladkin makes complex ideas accessible by illustrating them with
practical examples drawn from her wide experience as a leadership academic and management consultant across a range of commercial, political and not-for-proﬁt organisations. A
fresh voice amongst the crowded ﬁeld of leadership studies, Rethinking Leadership delivers not just new answers, but an entirely new way of thinking about leadership and its role
in contemporary society.

HANDBOOK OF RESEARCH ON INNATE LEADERSHIP CHARACTERISTICS AND EXAMINATIONS OF SUCCESSFUL FIRST-TIME LEADERS
IGI Global For hundreds of years, diﬀerent leadership theories have been explored to try to explain exactly how and why certain people become great leaders. Research spans a
discussion of personality traits, the characteristics of the situation at hand, and qualiﬁcations of the leader to try to determine what causes people to become more likely than
others to take charge. This can be in various settings: CEOs, presidents and prime ministers, managing directors, governors, senators, head coaches, and more. Through the
examination of ﬁrst-time leadership, new theories and ideas on leadership are explored. The Handbook of Research on Innate Leadership Characteristics and Examinations of
Successful First-Time Leaders is a comprehensive reference source that focuses on what qualities distinguish ﬁrst-time leadership from traditional leaders, while furthering
leadership theories that look at other variables such as situational factors, knowledge base, skill levels, etc. It reviews the various approaches used by ﬁrst-time leadership and how
each of them uniquely approaches eﬀective leadership, key outcomes, and the strengths and weaknesses of each approach. Furthermore, it distinguishes between the traditional
route for leadership, the gradual moving up of an individual over time to higher positions, and a ﬁrst-time leadership in which an individual begins right away in a position without
climbing the professional ladder. This book will attempt to draw lessons from existing ﬁrst-time leadership experience and provide evidence for the appropriateness of such a route
to leadership. Topics highlighted include transformational leadership, political leaders, ethical and unethical leadership, and leadership development. This book is ideal for young
professionals, leaders, executives, managers, graduate students, practitioners, government oﬃcials, researchers, academicians, and students.

CRITICAL PERSPECTIVES ON LEADERSHIP
THE LANGUAGE OF CORPORATE POWER
Routledge Within contemporary culture, ‘leadership’ is seen in ways that appeal to celebrated societal values and norms. As a result, it is becoming diﬃcult to use the language of
leadership without at the same time assuming its essentially positive, intrinsically aﬃrmative nature. Within organizations, routinely referring to bosses as ‘leaders’ has, therefore,
become both a symptom and a cause of a deep, largely unexamined new conceptual architecture. This architecture underpins how we think about authority and power at work.
Capitalism, and its turbo-charged oﬀspring neo-liberalism, have eﬀectively captured ‘leader’ and ‘leadership’ to serve their own purposes. In other words, organizational leadership
today is so often a particular kind of insidious conservativism dressed up in radical adjectives. This book makes visible the work that the language of leadership does in perpetuating
ﬁctions that are useful for bosses of work organizations. We do this so that we – and anyone who shares similar discomforts – can make a start in unravelling the ﬁction. We contend
that even if our views are contrary to the vast and powerful leadership industry, our basic arguments rest on things that are plain and evident for all to see. Critical Perspectives on
Leadership: The Language of Corporate Power will be key reading for students, academics and practitioners in the disciplines of Leadership, Organizational Studies, Critical
Management Studies, Sociology and the related disciplines.

LEADING WITH LOVE
REHUMANISING THE WORKPLACE
Routledge As business becomes more automated, power more concentrated, and the forces of competition and consumption seem to dominate our lives, we are in danger of losing
what it is to be human. Work for many can be a soulless activity, creating feelings of disempowerment, alienation, and depression. Learning to lead with love is a counterforce to the
instrumentalisation of the person. This book presents original research based on leaders who were nominated by their people for leading with love. It shows how they learned to
lead with love for the beneﬁt of themselves, their organisations, and their people. It shows that leading with love is something that is practised by leaders who are more
emotionally, morally, and spiritually mature. Leading with love is a sign of psychological maturity, whilst leading with fear is a sign of hindered emotional and spiritual development.
Based on this research, this book presents a simple framework to help leaders who wish to develop their psychological maturity and apply practices which will enable them to
successfully lead with love.

RESPONSIBLE LEADERSHIP AND ETHICAL DECISION-MAKING
Emerald Group Publishing This book is comprised of international author perspectives from the 2016 Australian Association for Professional and Applied Ethics (AAPAE) conference,
hosted by the University of South Australia in Adelaide. The volume brings to life a number of the conference themes including corporate social responsibility, culture, academic
integrity, vulnerability, health, military ethics, education, leadership, sustainability and philosophy and addresses concerns of many leading applied ethicists.

TOTAL LEADERSHIP
BE A BETTER LEADER, HAVE A RICHER LIFE (WITH NEW PREFACE)
Harvard Business Review Press National Bestseller “Students talk about Stewart D. Friedman, a management professor at the Wharton School, with a mixture of earnest admiration,
gratitude and rock star adoration.” —New York Times In this national bestseller, Stew Friedman gives you the tools you need to achieve “four-way wins”—improved performance in
all domains of life: work, home, community, and self. Friedman, celebrated professor and founding director of the Wharton School’s Leadership Program and its Work/Life
Integration Project, explains how three simple yet potent principles—be real, be whole, and be innovative—can help you, no matter what your age or what you do for work, become a
better leader and have a richer life. In this engaging adaptation of his hands-on Wharton course, he oﬀers step-by-step instruction to help you create positive, sustainable change in
your world. This proven, programmatic method teaches you how to produce stronger results at work, ﬁnd clearer purpose, feel less stressed, strengthen connections with the
people who matter most to you, contribute further to important causes, and gain greater support for your vision of your future. If you’re ready to learn to lead in all parts of your
life—this is the book for you. For a full array of Total Leadership tips and tools, visit totalleadership.org. Also look for Stew Friedman’s book, Leading the Life You Want, which builds
on Total Leadership by proﬁling well-known leaders—from Bruce Springsteen to Michelle Obama—who exemplify its principles and demonstrate how success in your work is
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accomplished not at the expense of the rest of your life, but as the result of meaningful attachments to all its parts.

STUDYING LEADERSHIP
TRADITIONAL AND CRITICAL APPROACHES
SAGE This book is your comprehensive guide to key leadership theories, topics and trends. It goes beyond the basics to explore contemporary issues such as power and politics,
authenticity, followership, toxicity, language, identity, ethics and sustainability, enabling you to gain a deep, holistic understanding of the ﬁeld. Updated throughout with new
examples, Critical Thinking boxes and further reading suggestions, the third edition of Studying Leadership: Traditional and Critical Approaches is the ideal accompaniment to
leadership courses across a range of subject areas, including Business & Management, Health and Education. Lecturers can access a range of useful resources, including an
instructor’s manual, selected SAGE Business Cases and videos, PowerPoint slides and a testbank, via the companion website. Doris Schedlitzki is Professor in Organisational
Leadership at Guildhall School of Business and Law, London Metropolitan University. Gareth Edwards is Professor of Leadership and Community Studies at Bristol Business School,
University of the West of England.

THE INTERNATIONAL JOURNAL OF SERVANT-LEADERSHIP
LEADER TO LEADER (LTL), ENDURING INSIGHTS ON LEADERSHIP FROM THE DRUCKER FOUNDATION'S AWARD-WINNING JOURNAL
Jossey-Bass "The manager's job is to make human strength eﬀective and human weakness irrelevant." —Peter F. Drucker "I am often asked by management students and middle
managers, 'How can we make the changes you talk about if we are not at the top?' I reply, 'You can begin where you are, whatever your job. You can bring new insight, new
leadership, to your team, your group." —Frances Hesselbein "As they say, 'None of us is as smart as all of us.' That is good because the problems we face are too complex to be
solved by any one person or any one discipline." —Warren Bennis These are just a few of the insights collected in Leader to Leader, an inspiring examination of mission, leadership,
values, innovation, building collaborations, shaping eﬀective institutions, and creating community. Management pioneer Peter F. Drucker, Southwest Airlines CEO Herb Kelleher,
best-selling authors Warren Bennis, Stephen R. Covey, and Charles Handy, Pulitzer Prize winner Doris Kearns Goodwin, Harvard professors Rosabeth Moss Kanter and Regina
Herzlinger, and learning organization expert Peter Senge are among those who share their knowledge and experience in this essential resource. Their essays will spark ideas, open
doors, and inspire all those who face the challenge of leading in an ever-changing environment. For a reader's guide, see www.leaderbooks.org

THE CONTRARIAN'S GUIDE TO LEADERSHIP
John Wiley & Sons In this oﬀbeat approach to leadership, college president Steven B. Sample-the man who turned the University of Southern California into one of the most respected
and highly rated universities in the country-challenges many conventional teachings on the subject. Here, Sample outlines an iconoclastic style of leadership that ﬂies in the face of
current leadership thought, but a style that unquestionably works, nevertheless. Sample urges leaders and aspiring leaders to focus on some key counterintuitive truths. He oﬀers
his own down-to-earth, homespun, and often provocative advice on some complex and thoughtful issues. And he provides many practical, if controversial, tactics for successful
leadership, suggesting, among other things, that leaders should sometimes compromise their principles, not read everything that comes across their desks, and always put oﬀ
decisions.

THE FUTURE OF LEADERSHIP DEVELOPMENT
Psychology Press First Published in 2003. Routledge is an imprint of Taylor & Francis, an informa company.

HANDBOOK OF RESEARCH ON EDUCATIONAL LEADERSHIP AND RESEARCH METHODOLOGY
Information Science Reference Education inevitably inﬂuences society and our future. As literature and experience tells, educational leaders impact not only their institutions, but
ultimately the learning outcomes for a large portion of society's members. Educational leaders are charged with more than creating a viable future for an institution; they are also
charged with contributing to and creating a viable, positive human future--not an easy task amid the turbulence and disruption of our times. The Handbook of Research on
Educational Leadership and Research Methodology discusses the evolution of educational leadership knowledge, thoughts, and practices by sharing the perspectives, experiences,
theories, and philosophies related to educational leadership and research methodologies across all levels of education. Covering topics such as critical race design, toxic leadership,
and adult learning, this major reference work is a critical resource for faculty and administrators of both K-12 and higher education, principals, superintendents, chancellors,
directors, pre-service teachers, teaching instructors, government oﬃcials, librarians, researchers, and academicians.

THE SCIENCE OF LEADERSHIP
LESSONS FROM RESEARCH FOR ORGANIZATIONAL LEADERS
Oxford University Press In The Science of Leadership, Julian Barling takes an evidenced-based approach, relying primarily on the knowledge generated from research on organizational
leadership conducted around the world and personal reﬂections based on two decades of involvement in leadership research and leadership development with executives. While
leadership has been studied within all the major social sciences, Barling mainly focuses on ﬁndings from psychological research. The ﬁrst part of the book explains the nature of
organizational leadership, responds to the question of whether leaders "matter," and explains how leadership works. A longstanding issue is whether leadership can be taught.
Barling explores the debate over whether leadership is "born or made" as well as the eﬀectiveness of leadership development interventions in organizations. He gives consideration
to what can be learned from leadership in other contexts such as sports, the political arena, and schools, and devotes individual chapters to topics that include gender and
leadership, destructive leadership, and followership.

RESPONSIBLE LEADERSHIP
Springer Science & Business Media These chapters on ‘Responsible Leadership’ represent the latest thinking on a topic of increasing relevance in a connected world. There are many
challenges that still remain when it comes to establishing responsible leadership both in theory and practice. Whilst oﬀering conceptualisations for the improvement of leadership is
a ﬁrst and perhaps easier response, what is more diﬃcult is to facilitate the actual change to happen. These chapters will not only generate interest in the emerging domain of
studies on responsible leadership, but also will pave the way for future research in this area in the years to come. Previously Published in the Journal of Business Ethics, Volume 98
Supplement 2, 2011

SOCRATES IN THE BOARDROOM
WHY RESEARCH UNIVERSITIES SHOULD BE LED BY TOP SCHOLARS
Princeton University Press Why top scholars make the best university leaders Socrates in the Boardroom argues that world-class scholars, not administrators, make the best leaders of
research universities. Amanda Goodall cuts through the rhetoric and misinformation swirling around this contentious issue—such as the assertion that academics simply don't have
the managerial expertise needed to head the world's leading schools—using hard evidence and careful, dispassionate analysis. She shows precisely why experts need leaders who
are experts like themselves. Goodall draws from the latest data on the world's premier research universities along with in-depth interviews with top university leaders both past and
present, including University of Pennsylvania President Amy Gutmann; Derek Bok and Lawrence Summers, former presidents of Harvard University; John Hood, former vice
chancellor of the University of Oxford; Cornell University President David Skorton; and many others. Goodall explains why the most eﬀective leaders are those who have deep
expertise in what their organizations actually do. Her ﬁndings carry broad implications for the management of higher education, and she demonstrates that the same fundamental
principle holds true for other important business sectors as well. Experts, not managers, make the best leaders. Read Socrates in the Boardroom and learn why.

WORK ENGAGEMENT
A HANDBOOK OF ESSENTIAL THEORY AND RESEARCH
Psychology Press This book provides the most thorough view available on this new and intriguing dimension of workplace psychology, which is the basis of fulﬁlling, productive work.
The book begins by deﬁning work engagement, which has been described as ‘an opposite to burnout,’ following its development into a more complex concept with far reaching
implications for work-life. The chapters discuss the sources of work engagement, emphasizing the importance of leadership, organizational structures, and human resource
management as factors that may operate to either enhance or inhibit employee’s experience of work. The book considers the implications of work engagement for both the
individual employee and the organization as a whole. To address readers’ practical questions, the book provides in-depth coverage of interventions that can enhance employees’
work engagement and improve management techniques. Based upon the most up-to-date research by the foremost experts in the world, this volume brings together the best
knowledge available on work engagement, and will be of great use to academic researchers, upper level students of work and organizational psychology as well as management
consultants.

MANAGEMENT AND BUSINESS RESEARCH
SAGE Now in its Fifth Edition, this much-loved text oﬀers theoretical and philosophical depth as well as insights into practice. The text covers the entire research process in an
accessible way and provides critical, thoughtful treatment of important issues like ethics and politics, making it an invaluable companion for any business and management student
New to the Fifth Edition: Expanded to include examples from across business and management including Marketing, International Business and Psychology Up-to-date, international
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examples and cases from a range of countries Introductory chapter looks at writing proposals in detail Chapter on the literature review now includes how to critically review Move
towards new technologies and social media including discussion of wikis and cloud sourcing Improved structure and ﬂow, with three chapters on qualitative methods and three on
quantitative methods Additional practical exercises which are linked to key research tasks throughout The companion website (https://edge.sagepub.com/easterbysmith) oﬀers a
wealth of resources for both lecturers and students including, for lecturers, an instructor′s manual and PowerPoint slides and, for students, author podcasts, journal articles, web
links, MCQs, datasets and a glossary.

LEADERSHIP IN ORGANIZATIONS
This book is about leadership in organizations. The primary focus is on managerial leadership, as opposed to parliamentary leadership, leadership of social movements, or informal
leadership in peer groups. The book presents a broad survey of theory and research on leadership in formal organizations. The topic of leadership eﬀectiveness is of special interest.

HANDBOOK OF RESEARCH ON MULTIDISCIPLINARY PERSPECTIVES ON MANAGERIAL AND LEADERSHIP PSYCHOLOGY
IGI Global The subject of leadership and managerial psychology exists as a sub-branch of psychology within the ﬁelds of industrial and organizational psychology. There still appears
to be ongoing debate regarding the core pathology for gaining managerial expertise in professional roles relative to having suitable leadership skills and managerial knowledge
beyond the direct daily work involved in organizations. Professional organizations inherently include varied levels of sensitive human interactions, which further necessitates their
management professionals to have leadership styles that are adjustable contingent on a given situation. Relative to this edited book, managerial psychology is being utilized in a
way that may subsequently seek to develop a series of scientiﬁc theory principles where the focus is to develop managerial axioms that advance contemporary existing knowledge
surrounding professional management logic. The Handbook of Research on Multidisciplinary Perspectives on Managerial and Leadership Psychology provides value uncovered by a
collaboration of generalists and specialists who bring professional managerial and leadership opinions to light through narratives and research inclusive of fundamental theory
principles that can be applied in practice and academia. This edited reference is focused on the enhancement of management research through managerial psychology while
highlighting topics including business process knowledge, management in diverse discipline situations and professions, corporate leadership responsibility, leadership of self and
others, and leadership psychology in a variety of diﬀerent ﬁelds of work. This book is ideally designed for leadership and management professionals, academicians, students, and
researchers in the ﬁelds of knowledge management, administrative sciences and management, leadership development, education, and organization development sub-branches or
specialty practices.

UNDERSTANDING LEADERSHIP
THE FUTURE OF NURSING
LEADING CHANGE, ADVANCING HEALTH
National Academies Press The Future of Nursing explores how nurses' roles, responsibilities, and education should change signiﬁcantly to meet the increased demand for care that will
be created by health care reform and to advance improvements in America's increasingly complex health system. At more than 3 million in number, nurses make up the single
largest segment of the health care work force. They also spend the greatest amount of time in delivering patient care as a profession. Nurses therefore have valuable insights and
unique abilities to contribute as partners with other health care professionals in improving the quality and safety of care as envisioned in the Aﬀordable Care Act (ACA) enacted this
year. Nurses should be fully engaged with other health professionals and assume leadership roles in redesigning care in the United States. To ensure its members are well-prepared,
the profession should institute residency training for nurses, increase the percentage of nurses who attain a bachelor's degree to 80 percent by 2020, and double the number who
pursue doctorates. Furthermore, regulatory and institutional obstacles -- including limits on nurses' scope of practice -- should be removed so that the health system can reap the
full beneﬁt of nurses' training, skills, and knowledge in patient care. In this book, the Institute of Medicine makes recommendations for an action-oriented blueprint for the future of
nursing.

HUMBLE LEADERSHIP
THE POWER OF RELATIONSHIPS, OPENNESS, AND TRUST
Berrett-Koehler Publishers The more traditional forms of leadership that are based on static hierarchies and professional distance between leaders and followers are growing
increasingly outdated and ineﬀective. As organizations face more complex interdependent tasks, leadership must become more personal in order to insure open trusting
communication that will make more collaborative problem solving and innovation possible. Without open and trusting communications throughout organizations, they will continue
to face the productivity and quality problems that result from reward systems that emphasize individual competition and “climbing the corporate ladder”. Authors Edgar Schein and
Peter Schein recognize this reality and call for a reimagined form of leadership that coincides with emerging trends of relationship building, complex group work, diverse
workforces, and cultures in which everyone feels psychologically safe. Humble Leadership calls for “here and now” humility based on a deeper understanding of the constantly
evolving complexities of interpersonal, group and intergroup relationships that require shifting our focus towards the process of group dynamics and collaboration. Humble
Leadership at all levels and in all working groups will be the key to achieving the creativity, adaptiveness, and agility that organizations will need to survive and grow.

ROLE OF LEADERSHIP IN FACILITATING HEALING AND RENEWAL IN TIMES OF ORGANIZATIONAL TRAUMA AND CHANGE
IGI Global Organizational trauma theory endeavors to examine the psychological and physical eﬀects of trauma on individuals and groups within an organization. Individual trauma,
the individual mental and emotional disruptions that aﬀect the well-being of self, often contributes to organizational trauma. Or sometimes, the disruptions are external and caused
by societal, economic, or political changes. Recent traumatic events such as the COVID-19 pandemic and racial tensions stemming from social injustices present even greater
challenges for organizations as leaders seek to facilitate healing, restoration, and renewal. Organizational trauma is currently playing out in our organizations, and organizational
scholars, leaders, and managers are looking for ways to mitigate this trauma without having explicit knowledge or understanding of how to deal with it. Despite the increasing need
to better understand organizational trauma and how to address it, this body of research has not played a prominent role in mainstream organization and management theory. Role
of Leadership in Facilitating Healing and Renewal in Times of Organizational Trauma and Change examines the importance of dealing with trauma in organizations and related topics
of interest. The chapters highlight global perspectives and present new and signiﬁcant information and observations about organizational trauma and oﬀer insights derived from a
solidly and suﬃciently broad knowledge base of theory, research, and practice. This book will also grant a basis of understanding trauma, its antecedents and outcomes, as well as
how it can be mitigated and will provide information and insights regarding organizational trauma and how it interacts with and inﬂuences other organizational phenomena. This
book is ideally intended for managers, human resources oﬃcers, academicians, practitioners, executives, professionals, researchers, and students interested in examining the ways
in which organizational trauma is impacting the workplace.

COMPELLING PEOPLE
THE HIDDEN QUALITIES THAT MAKE US INFLUENTIAL
Penguin Required reading at Harvard Business School and Columbia Business School. Everyone wants to be more appealing and eﬀective, but few believe we can manage the
personal magnetism of a Bill Clinton or an Oprah Winfrey. John Neﬃnger and Matthew Kohut trace the path to inﬂuence through a balance of strength (the root of respect) and
warmth (the root of aﬀection). Each seems simple, but only a few of us ﬁgure out the tricky task of projecting both at once. Drawing on cutting-edge social science research as well
as their own work with Fortune 500 executives, members of Congress, TED speakers, and Nobel Prize winners, Neﬃnger and Kohut reveal how we size each other up—and how we
can learn to win the admiration, respect, and aﬀection we desire.

CULTURALLY RESPONSIVE COGNITIVE BEHAVIOR THERAPY
PRACTICE AND SUPERVISION
American Psychological Association (APA) This volume shows mental health providers how to integrate cultural factors into cognitive behavior therapy (CBT). Contributing authors
describe the application of CBT with clients of diverse cultures, and discusses how therapists can reﬁne CBT to increase its eﬀectiveness with clients from a variety of cultural
backgrounds. They examine the unique characteristics of, and the use of CBT with various racial, ethnic, and religious minority groups in the United States including Latinx, Asian
Americans, African Americans, American Indians, Alaska natives, Arabs, and Orthodox Jews. Strategies for using CBT with older adults, individuals with disabilities, and LGBTQ
clients are also examined. A chapter on culturally responsive CBT clinical supervision closes this volume. This second edition includes fully-updated demographic information, a
greater emphasis on culture-speciﬁc assessments, and a chapter on using CBT with clients of South Asian descent.

LEADERSHIP IN CHRISTIAN PERSPECTIVE
BIBLICAL FOUNDATIONS AND CONTEMPORARY PRACTICES FOR SERVANT LEADERS
Baker Academic This book brings the best of leadership theory and research together with biblical reﬂection and examples of leadership in action to oﬀer a practical guide to Christian
leaders. Combining expertise in leadership studies and biblical studies, Justin Irving and Mark Strauss explore how leadership models have moved from autocratic and paternalistic
leader-centered models toward an increased focus on followers. The authors show how contemporary theories such as transformational leadership, authentic leadership, and
servant leadership take an important step toward prioritizing and empowering followers who work with leaders to accomplish organizational goals. Irving and Strauss organize their
book around "nine empowering practices," making it accessible to students, church leaders, and business leaders. Integrating solid research in leadership studies with biblical and
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theological reﬂection on the leadership ideas that are most compatible with Christian faith, this book is an important resource for all Christian students of leadership.

SHARED LEADERSHIP
REFRAMING THE HOWS AND WHYS OF LEADERSHIP
SAGE Shared Leadership: Reframing the Hows and Whys of Leadership brings together the foremost thinkers on the subject and is the ﬁrst book of its kind to address the
conceptual, methodological, and practical issues for shared leadership. Its aim is to advance understanding along many dimensions of the shared leadership phenomenon: its
dynamics, moderators, appropriate settings, facilitating factors, contingencies, measurement, practice implications, and directions for the future. The volume provides a realistic
and practical discussion of the beneﬁts, as well as the risks and problems, associated with shared leadership. It will serve as an indispensable guide for researchers and practicing
managers in identifying where and when shared leadership may be appropriate for organizations and teams.

ON LEADERSHIP
Simon and Schuster Drawing on an intensive ﬁve-year ﬁeld study of organizations and hundreds of interviews with contemporary leaders, the author of Excellence presents a brilliant
examination of leadership as it is practiced--or malpracticed--in America today. Gardner has served seven presidents in various leadership capacities.

THE OXFORD HANDBOOK OF EVIDENCE-BASED MANAGEMENT
Oxford University Press From medicine to education, evidence-based approaches aim to evaluate and apply scientiﬁc evidence to a problem in order to arrive at the best possible
solution. Thus, using scientiﬁc knowledge to inform the judgment of managers and the process of decision-making in organizations, Evidence-based Management (EBMgt) is the
science-informed practice of management. Written by leading experts in the study and practice of EBMgt, The Oxford Handbook of Evidence-based Management provides an
overview of key EBMgt ideas and puts them in context of promoting evidence-based practice. Furthermore, it addresses the roles and contributions of practitioners, educators, and
scholars -- the primary constituents of EBMgt -- while providing perspectives and resources for each. Divided into three sections (research, practice, and education), this handbook
examines the realities of everyday management practice and the role EBMgt can play in improving managerial decision making and employee well being and instructs educators in
their roles as designers of curricula and resources. As the ﬁrst major volume to capture the spirit of this emerging movement, The Oxford Handbook of Evidence-based Management
shows how practitioners can use high-quality knowledge gleaned from scientiﬁc research in order to make better use of available data and ultimately make more mindful decisions.

THE NEW PSYCHOLOGY OF LEADERSHIP
IDENTITY, INFLUENCE AND POWER
Psychology Press Winner of the University of San Diego Outstanding Leadership Book Award 2012! Shortlisted for the British Psychological Society Book Award 2011! Shortlisted for
the CMI (Chartered Management Institute) Management Book of the Year Award 2011–2012! According to John Adair, the most important word in the leader's vocabulary is "we" and
the least important word is "I". But if this is true, it raises one important question: why do psychological analyses of leadership always focus on the leader as an individual – as the
great "I"? One answer is that theorists and practitioners have never properly understood the psychology of "we-ness". This book ﬁlls this gap by presenting a new psychology of
leadership that is the result of two decades of research inspired by social identity and self-categorization theories. The book argues that to succeed, leaders need to create,
champion, and embed a group identity in order to cultivate an understanding of 'us' of which they themselves are representative. It also shows how, by doing this, they can make a
material diﬀerence to the groups, organizations, and societies that they lead. Written in an accessible and engaging style, the book examines a range of central theoretical and
practical issues, including the nature of group identity, the basis of authority and legitimacy, the dynamics of justice and fairness, the determinants of followership and charisma,
and the practice and politics of leadership. The book will appeal to academics, practitioners and students in social and organizational psychology, sociology, political science and
anyone interested in leadership, inﬂuence and power.

UNIVERSITIES IN THE KNOWLEDGE SOCIETY
THE NEXUS OF NATIONAL SYSTEMS OF INNOVATION AND HIGHER EDUCATION
Springer Nature This book explores the complex, multi-faceted relationships between national research and innovation systems and higher education. The transition towards
knowledge societies/economies is repositioning the role of the university and transforming the academic profession. The volume provides a foundational introduction to the
concepts of knowledge society and knowledge economy, and these concepts ground the detailed case studies of eighteen systems, located across ﬁve continents. Each case study
was written by a leading expert in that jurisdiction, and provides a critical analysis of the research and development infrastructure, the role of universities, and the implications for
the academic profession. The book describes how nations in various geographic regions and at various stages of economic maturity are restructuring their university systems to
adapt to the new imperatives, and provides a cross-case analysis identifying common themes and distinctive features. In telling the story of higher education’s on-going global
metamorphosis, the contributing authors place current developments in the context of the university’s historic evolution, survey the changing metrics that national governments
are adopting to measure university performance, and describe a new international project, the Academic Profession in the Knowledge-based Society [APiKS] that involved a common
survey of academics in more than twenty countries to take the pulse of developments “on the ground” while documenting the challenges confronting knowledge workers in the new
economy.

CREDIBILITY
HOW LEADERS GAIN AND LOSE IT, WHY PEOPLE DEMAND IT
John Wiley & Sons The ﬁrst true revision of the classic book from the bestselling author of The Leadership Challenge As the world falls deeper into economic downturns and warfare,
the question of credibility (how leaders gain and lose it) is more important than ever. Building on their research from The Leadership Challenge, James Kouzes and Barry Posner
explore in Credibility why leadership is above all a relationship, with credibility as the cornerstone, and why leaders must "Say what you mean and mean what you say." This ﬁrst full
revision of the book since its initial publication in 1993 features new case studies from around the world, fully updated data and research, and a streamlined format. Written by the
premier leadership experts working today, Credibility: Reveals the six key disciplines that strengthen a leader's capacity for developing and sustaining credibility. Provides rich
examples of real managers in action Includes updates to the applications and research This personal, inspiring, and genuine guide helps you understand the fundamental
importance of credibility for building personal and organizational success.

LEADERSHIP-AS-PRACTICE
THEORY AND APPLICATION
Routledge This book develops a new paradigm in the ﬁeld of leadership studies, referred to as the "leadership-as-practice" (L-A-P) movement. Its essence is its conception of
leadership as occurring as a practice rather than residing in the traits or behaviours of particular individuals. A practice is a coordinative eﬀort among participants who choose
through their own rules to achieve a distinctive outcome. It also tends to encompass routines as well as problem-solving or coping skills, often tacit, that are shared by a
community. Accordingly, leadership-as-practice is less about what one person thinks or does and more about what people may accomplish together. It is thus concerned with how
leadership emerges and unfolds through day-to-day experience. The social and material contingencies impacting the leadership constellation – the people who are eﬀecting
leadership at any given time – do not reside outside of leadership but are very much embedded within it. To ﬁnd leadership, then, we must look to the practice within which it is
occurring. The leadership-as-practice approach resonates with a number of closely related traditions, such as collective, shared, distributed, and relational leadership, that converge
on leadership processes. These approaches share a line of inquiry that acknowledges leadership as a social phenomenon. The new focus opens up a plethora of research
opportunities encouraging the study of social processes beyond inﬂuence, such as intersubjective agency, shared sense-making, dialogue, and co-construction of responsibilities.

HBR'S 10 MUST READS ON LEADERSHIP, VOL. 2 (WITH BONUS ARTICLE "THE FOCUSED LEADER" BY DANIEL GOLEMAN)
Harvard Business Press Stay on top of your leadership game. Leadership isn't something you're born with or gifted as a reward for an abundance of charisma; true leadership stems
from core skills that can be learned. Get more of the leadership ideas you want, from the authors you trust, with HBR's 10 Must Reads on Leadership (Vol. 2). We’ve combed through
hundreds of Harvard Business Review articles and selected the most important ones to help you maximize your own and your organization's performance. With insights from leading
experts including Michael D. Watkins, Herminia Ibarra, and Michael E. Porter, this book will inspire you to: Identify areas for personal growth Build trust with and among your
employees Develop a more dynamic and sophisticated communication style Try out diﬀerent leadership styles and behaviors to ﬁnd the right approach for you--and your
organization Transform yourself from a problem solver to an agenda setter Harness the power of connections Become an adaptive and strategic leader This collection of articles
includes "Leadership Is a Conversation," by Boris Groysberg and Michael Slind; "How Managers Become Leaders: The Seven Seismic Shifts of Perspective and Responsibility," by
Michael D. Watkins; "Strategic Leadership: The Essential Skills," by Paul J.H. Schoemaker, Steve Krupp, and Samantha Howland; "The Authenticity Paradox," by Herminia Ibarra;
"'Both/And' Leadership," by Wendy K. Smith, Marianne W. Lewis, and Michael L. Tushman; "Are You a Collaborative Leader?" by Herminia Ibarra and Morten T. Hansen; "Cross-Silo
Leadership," by Tiziana Casciaro, Amy C. Edmondson, and Sujin Jang; "How CEOs Manage Time," by Michael E. Porter and Nitin Nohria; "The Best Leaders Are Great Teachers," by
Sydney Finkelstein; "Nimble Leadership," by Deborah Ancona, Elaine Backman, and Kate Isaacs; and "The Focused Leader," by Daniel Goleman.
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MANAGING THE PUBLIC HEALTH ENTERPRISE
Jones & Bartlett Learning "A compilation of both new articles and articles previously published in the popular "Management Moment" column from the Journal of Public Health
Management and Practice, this collection of short essays explores the challenges related to managing people, partners, information, and ﬁnances in the public health setting." -publisher.

CRISIS LEADERSHIP
PLANNING FOR THE UNTHINKABLE
Jossey-Bass The text presents a systematic, behavioral model that underlies crisis management, showing which personality functions are required for managing and preparing for
major crises. The book discusses the extreme importance of Emotional IQ in handling, responding, and preparing for any crisis. Crisis Leadership presents the ﬁndings from new
national surveys and new concrete, easy-to-understand models for implementing programs of proactive leadership. The combination of models-including a comprehensive look at
what happens before, during, and after a crisis-creates a truly integrated and systematic approach.

LEADER THINKING SKILLS
CAPACITIES FOR CONTEMPORARY LEADERSHIP
Routledge This book examines the various thinking skills that leaders may need to ﬁnd success in contemporary organizations and institutions, covering a wide array of skills that are
held to be important by key leadership scholars. Bridging theory and practice, chapters summarize major ﬁndings with respect to a particular ability, knowledge, or skill, providing
theoretical frameworks for understanding how these contribute to leader emergence and performance, and considering implications for leader selection, assessment, and
development. The text appraises the existing research on the critical cognitive capabilities that underlie leader problem-solving and implications for the assessment and
development of leadership potential in real-world settings. The role of creative thinking skills on leader performance is also addressed, bearing on the importance of processes such
as problem deﬁnition and idea generation, but also using constraints to potentially stimulate creative thought. With contributions from some of the most eminent scholars working
in the ﬁeld of leadership, this book will be in invaluable resource to academics, researchers, graduate students, and professionals interested in leadership and leader skills, I/O
psychology, and business management.

THE FOUR CONVERSATIONS
DAILY COMMUNICATION THAT GETS RESULTS
Berrett-Koehler Publishers Talk is powerful. And it isn't just ‘diﬃcult' conversations that matter— the everyday dialogue we have with one another is critical to both personal and
organizational success. Packed with sample dialogues and dozens of personal stories, and backed by solid research and the authors' ﬁrsthand observations, The Four Conversations
describes how to get maximum results from conversations that every one of us must use to get things done: initiative conversations introducing something new, understanding
conversations to help people relate to ideas or processes, performance conversations requesting speciﬁc actions, and closure conversations that recognize achievements and signal
completion of the work. As Jeﬀrey and Laurie Ford clearly demonstrate, engage in the right conversation at the right time—plan and start each one well, ﬁnish every one
eﬀectively—and extraordinary things can happen.

POSITIVE LEADERSHIP
STRATEGIES FOR EXTRAORDINARY PERFORMANCE
Berrett-Koehler Publishers The ﬁrst edition introduced the newly emerging ﬁeld called Positive Organizational Scholarship. Rather than focusing on organizational dysfunction, Positive
Organizational Scholarship looks at organizations that are functioning at an unusually high level. Learning from such successful groups about what they did right forms the
backbone of the strategy, because strategies that capitalize on the positive tend to produce life-giving, ﬂourishing outcomes in organizations. The four strategies discussed in the
ﬁrst edition included the cultivation of positive climate, positive relationships, positive communication, and positive meaning. Each strategy is explained and illustrated. In this
revised edition, the author will add the following materials: Chapter 1: Outlining three outcomes associated with positive leadership and one more example. Chapter 2: Adding some
empirical ﬁndings linking attributes of climate with physiological beneﬁts. Chapter 3: A brief discussion of temporary encounters with positive or negative outcomes. Chapter 4:
Additional research on the results of the positive-to-negative-communication-ratio. Chapter 5: Elaboration on the issue of meaningfulness in work. Chapter 6: More ideas for
implementation

RESEARCH HANDBOOK ON ENTREPRENEURSHIP AND LEADERSHIP
Edward Elgar Publishing This Research Handbook argues that the study of entrepreneurs as leaders is a gap in both the leadership and the entrepreneurship literatures. With
conceptual and empirical chapters from a wide range of cultures and entrepreneurship and leadership ecosystems, the Research Handbook for the ﬁrst time produces a systematic
overview of the entrepreneurial leadership ﬁeld, providing a state of the art perspective and highlighting unanswered questions and opportunities for further research. It
consolidates existing theory development, stimulates new conceptual thinking and includes path-breaking empirical explorations.
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