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Handbook of Research on Integrating Spirituality in Modern Workplaces IGI
Global Workplace spirituality has become a popular topic in today’s society as it has
been reported to have a positive association with employee performance,
organizational citizenship behavior, employee engagement and commitment, team
building, and the physical and psychological health of employees. Integrating
spirituality into the workplace provides a number of organizational beneﬁts that
require further study, particularly in light of the COVID-19 pandemic. The Handbook
of Research on Integrating Spirituality in Modern Workplaces discusses the numerous
beneﬁts of spirituality in the workplace and considers best practices and approaches
for successful implementation. Covering topics such as emotional labor and job
satisfaction, this major reference work is ideal for researchers, practitioners,
academicians, managers, business professionals, instructors, and students.
Proceedings of the 2nd International Conference on Management,
Leadership and Governance ICMLG 2014 Academic Conferences Limited The
African Book Publishing Record Organisational Behaviour A Contemporary
South African Perspective "Explores the expectations that organisations and
employees have of each other. It addresses contemporary issues related to business
ethics, systems, psychodynamics, engagement, performance excellence, changing
communication technology, transformational and authentic leadership, diversity and
globalisation. It contains encounters, discussion questions, practical exercises and
case studies to stimulate self-study, debate and reﬂective thinking."--Publiser's
description. Organizational Behaviour Pearson UK The Gestalts of Mind and
Text Routledge The Gestalts of Mind and Text bridges literary studies and cognitive
psychology to provide a unique contribution to the ﬁeld of Cognitive Literary Studies.
The book presents an investigation of metaphor in poetic texts, adopting and
developing empirical methods used by Gestalt Psychology, while integrating
concepts informed by Gestalt Psychology. The title indicates an intellectual tradition,
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to be termed the Gestalt of the Mind, that begins with the Würzburg School of
Psychology and its subsequent development into Gestalt Psychology, which provides
a rich heritage for the ﬁeld of Cognitive Literary Studies. The title further indicates an
intellectual and creative tradition, to be termed the Gestalt of the Text, applied to
various literary schools (Medieval, Early Modern, Modernist). Finally, the GestaltInteraction Theory of Metaphor delineates the potentialities for diﬀerent types of
readings of poetic metaphor. This book further makes three signiﬁcant contributions:
the ﬁrst is the focus on the empirical investigation of metaphor in poetic texts; the
second is the integration of the aspects of problem-solving, bidirectionality of
metaphor, embodied cognition and the grotesque, in analyzing poetic texts and
verbal protocols; and the third is the focus on various literary traditions, spanning
languages and periods. The goal of this book is to present an interdisciplinary study
of the Gestalts of Mind and Text. This will be of interest to a varied audience,
including cognitive psychologists, literary scholars, researchers in aesthetics,
scholars of metaphor and those with an interest in intellectual history. Behavioral
Science & Policy Brookings Institution Press The success of nearly all publicand private- sector policies hinges on the behavior of individuals, groups, and
organizations. Today, such behaviors are better understood than ever, thanks to a
growing body of practical behavioral science research. However, policymakers often
are unaware of behavioral science ﬁndings that may help them craft and execute
more eﬀective and eﬃcient policies. The pages of this new journal will become a
meeting ground: a place where scientists and non-scientists can encounter clearly
described behavioral research that can be put into action. By design, the scope of
BSP is broad, with topics spanning health care, ﬁnancial decisionmaking, energy and
the environment, education and culture, justice and ethics, and work place practices.
Contributions will be made by researchers with expertise in psychology, sociology,
law, behavioral economics, organization science, decision science, and marketing.
The journal is a key oﬀering of the Behavioral Science & Policy Association in
partnership with the Brookings Institution. The mission of BSPA is to foster dialog
between social scientists, policymakers, and other practitioners in order to promote
the application of rigorous empirical behavioral science in ways that serve the public
interest. BSPA does not advance a particular agenda or political perspective. The
ﬁrst issue’s contents follow. Behavioral Science & Policy, vol. 2, no. 2 Contents:
Evidence as a Tool for Racial Justice: An Introduction to Field Work with Police, Phillip
Goﬀ The Costs of Poor Health Plan Choice and Prescriptions for Reform, Saurabh
Bhargava, George Loewenstein, and Shlomo Benartzi Using Identity-Based
Motivation to Reduce Health Gaps and Disparities, Daphna Oyserman and Neil A.
Lewis, Jr We Need Your Help: How Behavioral Sciences Can Help Address Five Major
Economic Problems, Jason Furman SBST PAPERS Combating Biased Decision Making
and Unequal Treatment Justice Behavioral Science Tools for Energy and
Environmental Policy Using Organizational Science Research to Address U.S. Federal
Agencies' Management and Labor Needs Policy Applications of Behavioral Insights to
Household Financial Decision-Making Behavioral Science and Education Using
Behavioral Science to Promote International Development Increasing Beneﬁts and
Reducing Costs to Society of Technological Innovations Behavioral Insights for Health
Care Policy Organization Contemporary Principles and Practice John Wiley &
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Sons The deﬁnitive organization management text for executives andaspiring
business leaders Organization: Contemporary Principles and Practices, SecondEdition
is the completely updated and revised landmark guide to"macro" organization
theory and design, fully grounded in currentinternational practice. International
management expert John Childexplores the conditions facilitating the development
of neworganizational forms and provides up-to-date coverage of the
keydevelopments driving new organization structure and practice. Thisrevised
Second Edition includes a new introductory section onOrganization Theory as well as
a complete Instructor Manual updatedwith new material on the basic principles of
organizationaldesign. With detailed case studies and examples from throughout the
UK,Europe, Asia and North America, Organization provides atruly international
overview for advanced students and businessexecutives who want to be at the
forefront of the evolution inOrganization Theory. 21st Century organizations will
befaced with entirely new challenges and opportunities than thosefaced by previous
generations, and emerging business leaders mustunderstand the new "macro"
realities in order to succeed.Organization will help readers: Understand the "macro"
organization, which is distinct fromorganizational behaviour Explore the way
organizations ﬁt into the internationalbusiness environment and global economy
Analyze the way organizational structure and design aﬀectmanagement
performance Apply advanced organization theory and principles to day to
daymanagement activities Written by one of the foremost scholars, the fully
updatedSecond Edition of this successful text provides executives andadvanced
business students with a wide-ranging and trustworthyguide to organizations as the
conditions for their survival in ourglobal business environment change.
Organizational Behaviour and the Physical Environment Routledge This book
looks at how the physical environment of work shapes organizational behaviour,
demonstrating that our physical surroundings at work can have a big inﬂuence on
employee productivity, performance and wellbeing. Drawing upon the latest
research, Organizational Behaviour and the Physical Environment provides
comprehensive coverage of the diﬀerent aspects of the physical environment at
work – the buildings, furnishings, equipment, lighting, air quality and their
conﬁgurations. From theories of psychological ownership and work design, to cultural
issues and technology in the workplace, its international range of contributors
provide voices from Australasia, North America, Europe and the Middle East. This
book will be invaluable supplementary reading for advanced students, researchers
and practitioners across the ﬁelds of organizational behaviour, HRM, organizational
and environmental psychology, and workspace design. Organizational Behaviour
and Human Resource Management A Guide to a Specialized MBA Course
Springer This book focuses on strategic and operational human resources, giving
the reader the core curriculum of subjects usually presented in an MBA program
specialized in organizational behaviour and human resource management. The
topics covered can be applied to a variety of real world business situations. This
book aims to contribute to the growth and development of individuals in a
competitive and global economy, by covering the latest developments in the ﬁeld of
human resources management. Innovative practices and theories as well as the
current policies and practices of HRM are described in this book. Neuroscience of
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Clinical Psychiatry The Pathophysiology of Behavior and Mental Illness
Lippincott Williams & Wilkins Little information from this complex and evolving
ﬁeld of neuroscience has been readily accessible to the clinical psychiatrist on the
front lines of patient care, let alone to the resident preparing for the Boards. There
thus has existed a need for a concise and accessible text that builds a bridge
between the two disciplines. To meet this need, the fully updated Second Edition of
this straightforward and reader-friendly reference provides readers with a basic link
between the science of the brain and the treatment of common mental health
disorders. Both comprehensive and easy to follow, this textbook is being used in
psychology graduate programs, nurse practitioner training and psychiatry
residencies. It is useful for board exam review as well as for the practicing clinician
looking to keep pace with the latest advances in neuroscience. The book’s clear and
direct language will enhance your understanding of basic neuroscientiﬁc concepts
underlying commonly encountered disorders, and the eﬀects of brain chemistry on
common behaviors. Practical applications, insightful illustrations, and review
questions following each chapter help solidify your grasp of neuropathology and its
link to mental health disorders and their treatment. Diagnosing Learning
Disorders, Third Edition From Science to Practice Guilford Publications A
deﬁnitive reference--now extensively revised with 70% new material--this book
presents cutting-edge knowledge on how learning disorders develop and how to
diagnose and treat them eﬀectively. In addition to dyslexia and mathematics
disabilities, the book covers speech and language disorders, attentiondeﬁcit/hyperactivity disorder, autism spectrum disorder, and intellectual disability.
Accessibly written, it is grounded in genetics, neuroscience, and developmental
neuropsychology. Clinicians and educators are guided to make sense of children's
impairments and strengths and make sound diagnostic decisions. Best practices in
intervention are reviewed. User-friendly features include case examples and
summary tables in each disorder-speciﬁc chapter. New to This Edition *Revised
throughout to reﬂect major theoretical, empirical, and technological advances.
*Chapters on etiology, brain development, and comorbidity. *Chapters on DSM-5
diagnosis of speciﬁc learning disorder, evidence-based assessment, and
achievement gaps. Managing Complexity in the Public Services Routledge The
application of complexity theory to management and the social sciences has been a
key development in theory and practice over the last decade. This approach
questions the possibility of ﬁnding universal methods of practice, and proposes a
pragmatic and humanistic management style that evolves out of a reﬂective
method. The focus is on practitioners observing patterns of similarity and being
adaptable in decision-making. Bringing complexity theory into management reveals
the importance of organizational culture and eﬀective communication because
people, their values and their objectives are at the heart of this method. Information
technology provides a framework for complex communication and knowledge use,
but it cannot replace highly developed professional negotiations and cooperation.
This book argues that the complexity of the public service world limits the usefulness
of classical and rational scientiﬁc management approaches such as New Public
Management. Excessive marketization threatens a collaborative approach and overly
rigid approaches to performance management and strategic management can be
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dysfunctional. Managing Complexity in the Public Services 2nd Edition advances a
method of management practice that copes with the stark realities of the complex
and unpredictable public policy world. It develops pragmatic management practices
from action research that will be valuable to both academics and practitioners. The
result is a new value-based practice for the post-crisis public service world. Locating
Publics Forms of Social Order in an Electronic Music Scene Springer Science
& Business Media Florian Grote investigates how a local Berlin music scene
integrates online media into its cultural practice and why located interaction in clubs
and at concert events remains one of the most important forms of communication.
Based on detailed empirical data and innovative analytical methods, social situations
are described that can only happen as communication in the ﬁeld deals with the
potentials and challenges of online media. The interwoven forms of online and oﬄine
activity are presented in a coherent model of public communication within
contemporary cultural practice. With its current topic and an innovative set of
methods, this study covers new ground for research in the cultural sciences of the
digital age. Proceedings of the 3rd International Conference: Quantitative
and Qualitative Methodologies in the Economic & Administrative Sciences
(QMEAS 2013) Christos Frangos Sociology of Deviant Behavior Cengage
Learning SOCIOLOGY OF DEVIANT BEHAVIOR has been the market-leading
deviance/criminology textbook for more than 40 years by combining timely research
ﬁndings and updated data with solid sociological analysis. Designed to appeal to
today's students, the ﬁfteenth edition examines such relevant and timely topics as
justiﬁed deviance (e.g., terrorism); corporate crime and mistakes, such as the
General Motors ignition problem; the changing moral landscape regarding gay
marriage and marijuana use; the importance of social media in facilitating deviant
acts; political crime, including electoral crime; and cultural and social reactions to
deviance. Learning aids-such as chapter outlines, bolded key terms, discussion
questions, and a glossary-support students' study and review. Important Notice:
Media content referenced within the product description or the product text may not
be available in the ebook version. Best Practices in School Neuropsychology
Guidelines for Eﬀective Practice, Assessment, and Evidence-Based
Intervention John Wiley & Sons The latest edition of the gold standard in school
neuropsychology references In the newly revised Second Edition of Best Practices in
School Neuropsychology: Guidelines for Eﬀective Practice, Assessment, and
Evidence-Based Intervention, a team of psychological experts delivers a thoroughly
updated treatment of modern issues and challenges in school neuropsychology. The
editors provide comprehensive discussions of current assessment and intervention
models, best practices in assessing cognitive processes, and the important task of
collaborating with parents, educators, and other professionals. This latest edition
includes: Explorations of the unique challenges posed by working with culturally
diverse student populations Clinical advice for learning specialists and
neuropsychologists engaged with special populations and students with academic
disabilities, processing deﬁcits, or medical disorders New chapters on assessment
and intervention with children suﬀering from trauma or substance abuse Perfect for
psychologists, neuropsychologists, clinicians, and academics working in or studying
school environments, Best Practices in School Neuropsychology is a must-read
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reference for practitioners working with children and students who seek a one-stop
reference for evidence-informed assessment and intervention guidelines. Customer
Relationship Management Concept, Strategy, and Tools Springer This book
presents an extensive discussion of the strategic and tactical aspects of customer
relationship management as we know it today. It helps readers obtain a
comprehensive grasp of CRM strategy, concepts and tools and provides all the
necessary steps in managing proﬁtable customer relationships. Throughout, the
book stresses a clear understanding of economic customer value as the guiding
concept for marketing decisions. Exhaustive case studies, mini cases and real-world
illustrations under the title “CRM at Work” all ensure that the material is both highly
accessible and applicable, and help to address key managerial issues, stimulate
thinking, and encourage problem solving. The book is a comprehensive and up-todate learning companion for advanced undergraduate students, master's degree
students, and executives who want a detailed and conceptually sound insight into
the ﬁeld of CRM. The new edition provides an updated perspective on the latest
research results and incorporates the impact of the digital transformation on the
CRM domain. Nursing of Autism Spectrum Disorder Evidence-Based
Integrated Care Across the Lifespan Springer Publishing Company
Print+CourseSmart Human Resource Development: Talent Development
Cengage Learning Discover the challenges, rewards and most recent
advancements in the ﬁeld of human resource development today with Werner's
HUMAN RESOURCE DEVELOPMENT, 8E. This powerful edition addresses each aspects
of human resource development -- from orientation and skills training to careers,
management and organizational development. Updated content integrates more
than 1,000 new citations and draws from the latest professional and academic
organizations, while expanded coverage prepares you to address international
issues, diversity and inclusion. Interesting chapter-opening cases, practical end-ofchapter exercises and meaningful discussions highlight how a variety of
organizations today have eﬀectively translated leading human resource
development concepts and theories into eﬀective practice. Important Notice: Media
content referenced within the product description or the product text may not be
available in the ebook version. Introduction to Industrial and Organizational
Psychology Routledge Demonstrates the connection between psychological theory
and application in the ﬁeld of Industrial / Organizational Psychology. Introduction to
Industrial / Organizational Psychology is a student-centered, real-world driven
program designed and written with the student in mind, giving examples and
illustrations relevant to their world of work. The sixth edition continues to be
accessible to students while maintaining a comprehensive coverage of the classical
and new topics.With more student-oriented features, instructors will ﬁnd this the
most thoroughly referenced I/O psychology and student accessible text on the
market. Learning Goals Upon completing this book, readers will be able to: * Connect
psychological theory in the ﬁeld of industrial/organizational psychology and apply the
concepts to their everyday world of work * Be familiar with "classic" theories and
research along with the latest developments and innovations in the ﬁeld *
Understand the overview of the world of work. Adult Audiologic Rehabilitation,
Third Edition Plural Publishing Adult Audiologic Rehabilitation, Third Edition is an
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advanced textbook for doctoral level audiology students that focuses solely on adults
with a completely international perspective. It is the only advanced text to meet the
need for the high level of preparation required for doctoral level training. It is also an
essential resource for practicing clinicians looking for a complete reference on the
latest techniques and technologies. With ever changing technology and new
methodologies in client care, the third edition of Adult Audiologic Rehabilitation is a
critical resource to audiology education. The book covers deﬁnitions of audiologic
rehabilitation, an overview of the area, psychosocial impact of hearing loss,
assessment strategies, current technologies, treatment methodologies, etechnologies, research needs, and special issues in audiologic rehabilitation. It has
been deliberately structured to move the reader from introduction, to speciﬁc details
of the specialty of audiologic rehabilitation, to providing insights into characteristics
of this patient population, and thence to a framework for assessment and treatment
of the impact of hearing loss. New to the Third Edition: Thoroughly updated, this
edition includes eight new chapters and revisions to nineteen chapters that include
updated content, references, ﬁgures and tables. New topics include: * Hearing
Health-Seeking Behavior * Social Factors in Hearing Aids * Improving Patient
Adherence * Multimedia Educational Resources * Family-Centered Care * Patient
Narratives in Audiology * E-health and M-health for Audiologic Rehabilitation *
Community Outreach This edition welcomes contributions from new authors
including: Abbey L. Berg, Melanie Ferguson, Stefan Launer, Alessia Paglialonga,
Gabrielle Saunders, Nerina Scarinci, Gurjit Singh, Nancy Tye- Murray, Barbra Timmer,
Emilie Zaslow, and a foreword by Arthur Boothroyd. Disclaimer: Please note that
ancillary content (such as documents, audio, and video, etc.) may not be included as
published in the original print version of this book. Safeguarding Adults and
Children Working with Children and Vulnerable Adults Bloomsbury
Publishing As more and more people and organisations are aﬀected by the
austerity agenda and cuts to public services, there is increased risk that the personcentred nature of safeguarding practice will be consumed by procedure and
managerialism. With a unique focus on safeguarding both adults and children, this
important text considers the professional responsibilities not just of social workers,
but of practitioners across a range of Health, Police, Education and voluntary
services who will often be involved in the process of protecting the more vulnerable
members of society. Including in-depth analysis of the relevant research literature,
as well as oﬃcial evidence from Serious Case Reviews, the book will broaden
readers' knowledge and understanding of the specialist skills required to practice
safeguarding eﬀectively, as well as of the need for agencies and professionals to
communicate and work collaboratively in order to achieve the best possible
outcomes. Using explicit learning objectives and reﬂective questions to encourage
readers to think critically about their own assumptions in practice, the book provides
coverage of topics such as: - The signiﬁcance of the Mental Capacity Act 2005 in
safeguarding adults; - The complexities of safeguarding children in cases of parental
substance misuse; - The impact of social media and digitisation on safeguarding
practice; - The tensions involved in safeguarding practice within diﬀerent cultures; The challenges of interprofessional safeguarding in relation to domestic abuse.
Written by a team of expert authors, this impressive volume is a comprehensive
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sourcebook for students and practitioners alike. Transformative Dialogue for
Third Culture Building Integrated Constructionist Approach for Managing
Diversity Verlag Barbara Budrich This book proposes an integrated
constructionist approach for managing diversity. The existing frameworks for
diversity management – collectivistic moral framework and individualist utilitarian
framework – do not seem to be well grounded in pragmatic theory. As a result,
applications and training have often been lacking in substance and relevance. The
integrated constructionist approach integrates these two conﬂicting attitudes
towards diﬀerences assuming that diﬀerences (or diversity) can be uniﬁed to
minimise their negative and to maximise their positive potential. The constructionist
perspective on communication and language use adds an important conceptual
framework to this new approach of diversity management. Impact of Diversity on
Organization and Career Development IGI Global Today’s workforce represents
individuals of various backgrounds and experiences. The inﬂuence of such
individuals is becoming an important component in the workplace and researchers
continue to explore the challenges of understanding the connection between
employee proﬁles and the overall success of a company. Impact of Diversity on
Organization and Career Development brings together a reﬂective discussion on the
previous approaches and strategies of companies in relation to the paradigm shift in
workplace equity of today’s workforce. By examining both old and new strategies,
the research included in this publication will present a unique approach for future
company enhancement and employee success. This publication is an essential
reference source for researchers, practitioners, managers, and students interested in
the eﬀects of multicultural representation on both a company and its employees
through professional growth and advancement. Human Resource Development
Cengage Learning This comprehensive text covers the entire ﬁeld of human
resource development, from orientation and skills training, to career and
organizational development. It shows how concepts and theory have been put into
practice in a variety of organizations. This sixth edition of HUMAN RESOURCE
DEVELOPMENT reﬂects the current state of the ﬁeld, blending real-world practices
and up-to-date research. Important Notice: Media content referenced within the
product description or the product text may not be available in the ebook version.
Families with Futures Family Studies into the 21st Century, Second Edition
Routledge Noted for its interdisciplinary approach to family studies, Families with
Futures provides an engaging, contemporary look at the discipline's theories,
methods, essential topics, and career opportunities. Featuring strong coverage of
theories and methods, readers explore family concepts and processes through a
positive prism. Concepts are brought to life through striking examples from everyday
family life and cutting-edge scholarship. Throughout, families are viewed as
challenged but resilient. Each chapter opens with a preview of the chapter content
and concludes with key terms and varied learning activities that promote critical
thinking. The activities include provocative questions and exercises, projects, and
interactive web activities. Boxes feature authentic voices from scholars and
practitioners (including CFLEs) from a variety of disciplines including family studies,
sociology, psychology, and more. These boxes provide a ﬁrsthand look at what it is
like to work in the ﬁeld. The book concludes with a glossary deﬁning each chapter’s
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boldfaced key terms. Updated throughout, the new edition features new coverage of:
The latest family theories including feminist theory and postmodernism Immigrant
and transnational families in the 21st century Physiology, psychology, and sociology
of intimacy and sexuality Eﬀects of recent health and other policy decisions on
families Care giving in families, especially in later life Family ﬁnances, with an
emphasis on the recent economic downturns Career opportunities in family studies.
The new Instructor’s Resource website features test questions, PowerPoint slides,
chapter outlines, news bulletins of current events, hotlinks to helpful tools such as
the NCFR’s Ethical Principles and Guidelines, and more. This is an ideal text for
upper-level undergraduate and lower-level graduate courses in family studies, family
ecology, and family science oﬀered in departments of family and consumer sciences,
human development, psychology, and sociology. Eﬃcient Livestock Handling The
Practical Application of Animal Welfare and Behavioral Science Academic
Press Eﬃcient Livestock Handling: The Practical Application of Animal Welfare and
Behavioral Science brings together the science-based disciplines of animal behavior
and welfare to discuss how knowledge of one area (behavior) can be used to
promote the other. Emphasis is on cattle and horses, but swine, sheep, and goats
are also covered. Three major areas are included and integrated into a practical
approach to working with the various species. Basic behavior as it applies to
handling is discussed, with diﬀerences noted between species. The connections of
behavior and handling are covered, and practical applications discussed, both with a
liberal use of pictures and videos to bring the concepts to life. Incorporates a clear,
approachable style for researchers and practitioners alike, facilitating understanding
of the techniques described Features supplementary video content on a companion
site, providing practical demonstration of the topics discussed in the work and a
useful tool for learning the concepts presented Includes extensive references,
increasing the book's utility for serious researchers as well as those who want to
implement better handling practices How to Use Finance and Accounting in HR
(Collection) FT Press In Compensation and Beneﬁt Design , Bashker D. Biswas
shows exactly how to bring ﬁnancial rigor to the crucial "people" decisions
associated with compensation and beneﬁt program development. This
comprehensive book begins by introducing a valuable Human Resource Life Cycle
Model for considering compensation and beneﬁt programs. Next, Biswas thoroughly
addresses the acquisition component of compensation, as well as issues related to
general compensation, equity compensation, and pension accounting. He assesses
the full ﬁnancial impact of executive compensation programs and employee beneﬁt
plans, and discusses the unique issues associated with international HR systems and
programs. This book contains a full chapter on HR key indicator reporting, and
concludes with detailed coverage of trends in human resource accounting, and the
deepening linkages between ﬁnancial and HR planning. Replete with both full and
"mini" case examples throughout, the book also contains chapter-ending exercises
and problems for use by students in HR and ﬁnance programs. ¿ HR managers are
under intense pressure to become strategic business partners. Many, unfortunately,
lack the technical skills in ﬁnancial analysis to succeed in this role. Now, respected
HR management educator Dr. Steven Director addresses this skill gap head-on.
Writing from HR's viewpoint, Director covers everything mid-level and senior-level
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HR professionals need to know to formulate, model, and evaluate their HR initiatives
from a ﬁnancial and business perspective. Drawing on his unsurpassed expertise
working with HR executives, he walks through each crucial ﬁnancial issue associated
with strategic talent management, including the quantiﬁable links between
workforces and business value, the cost-beneﬁt analysis of HR and strategic ﬁnancial
initiatives, and speciﬁc issues related to total rewards programs. Unlike ﬁnance
books for non-ﬁnancial managers, Financial Analysis for HR Managers focuses
entirely on core HR issues. Compensation and Beneﬁt Design Applying Finance
and Accounting Principles to Global Human Resource Management Systems
FT Press In Compensation and Beneﬁt Design, Bashker D. Biswas shows exactly
how to bring ﬁnancial rigor to crucial "people" decisions associated with
compensation and beneﬁt program development. This comprehensive book begins
by introducing a valuable Human Resource Life Cycle Model for considering
compensation and beneﬁt programs. Biswas thoroughly addresses the acquisition
component of compensation, as well as issues related to general compensation,
equity compensation, and pension accounting. He assesses the full ﬁnancial impact
of executive compensation programs and employee beneﬁt plans, and discusses the
unique issues associated with international HR systems and programs. This book
contains a full chapter on HR key indicator reporting, and concludes with detailed
coverage of trends in human resource accounting, and the deepening linkages
between ﬁnancial and HR planning. Replete with both full and "mini" case examples
throughout, this book will be valuable to a wide spectrum of HR and ﬁnancial
professionals, with titles including compensation and beneﬁts analysts, managers,
directors, and consultants; HR specialists, accounting specialists, ﬁnancial analysts,
total rewards directors, controller, ﬁnance director, beneﬁts actuaries, executive
compensation consultants, corporate regulators, and labor attorneys. It also contains
chapter-ending exercises and problems for use by students in HR and ﬁnance
programs. The Whole Church Congregational Leadership Guided by Systems
Theory Rowman & Littleﬁeld The Whole Church is an authoritative view of how
clergy leadership can greatly beneﬁt from understanding how systems theory is an
essential learning tool to becoming an eﬀective leader. Work and Organizational
Psychology Routledge Providing a complete and contemporary overview of the
evolving and fascinating world of work, this new edition of Work and Organizational
Psychology is the perfect textbook, outlining not only key theoretical ideas, but how
they relate to the role of psychologists advising today’s organizations. Integrating
the ﬁelds of human resource management and organizational behaviour, the text
begins with a chapter to give the reader an insight into the domain of work and
organizational psychology, the development of the ﬁeld of work and organizational
psychology, tasks and competencies of organizational and work psychologists, and
careers in work and organizational psychology. The remainder of the book is divided
into thirteen chapters which address the core areas of work and organizational
psychology. The book is supported by a range of pedagogical features, spotlighting
issues of theoretical, ethical, or contemporary interest, whilst also enabling students
to engage in active learning. Advances in the Sociology of Trust and
Cooperation Theory, Experiments, and Field Studies Walter de Gruyter
GmbH & Co KG The problem of cooperation is one of the core issues in sociology
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and social science more in general. The key question is how humans, groups,
organizations, institutions, and countries can avoid or overcome the collective good
dilemmas that could lead to a Hobbesian "war of all against all". The chapters in this
book provide state of the art examples of research on this crucial topic. These
include theoretical, laboratory, and ﬁeld studies on trust and cooperation, thereby
approaching the issue in three complementary and synergetic ways. The theoretical
work covers articles on trust and control, reputation formation, and paradigmatic
articles on the beneﬁts and caveats of abstracting reality into models. The laboratory
studies test the implications of diﬀerent models of trust and reputation, such as the
eﬀects of social and institutional embeddedness and the potentially emerging
inequalities this may cause. The ﬁeld studies test these implications in applied
settings such as business purchasing and supply, informal care, and diﬀerent kinds
of collaboration networks. This book is exemplary for rigorous social science. The
focus is on eﬀects of social conditions, in particular diﬀerent forms of social and
institutional embeddedness, on social outcomes at the macro level. Modelling eﬀorts
are applied to connect social conditions to social outcomes through micro-level
behavior in ways that are easily overlooked when argumentation is intuitive and
impressionistic. The book sets forth a mixed-method approach by applying diﬀerent
empirical methods to test hypotheses about similar questions. Several contributions
re-evaluate the theoretical strengths and weaknesses following from the laboratory
and ﬁeld studies. Improving the theory in light of these ﬁndings facilitates pushing
the boundaries of social science . Business Leadership Development in China
Routledge This book argues that China’s businesses, and hence China’s future
economic development, face a huge crisis in that there is a considerable "leadership
gap" in China, with a shortage of competent business leaders, at a time when new
leadership skills are required urgently, as China’s businesses evolve rapidly and
engage ever more with the global economy. Moreover, the book argues, training is
an undervalued and often marginalised activity in Chinese companies. The book
outlines the nature of this problem, and goes on to demonstrate that there is a new
breed of manager emerging in China, aware of the need to upgrade management
skills, moving away from skills appropriate in traditional industrial ﬁrms, and
emphasising more ﬂexibility, positive engagement with workers, and competence in
the market economy. The book includes an evaluation of diﬀerent management
approaches in China, reports on extensive original research, including interviews
with practising managers, and sets out how self-development in widespread, deep
and important. Handbook of Child Psychology and Developmental Science,
Theory and Method John Wiley & Sons The essential reference for human
development theory, updated and reconceptualized The Handbook of Child
Psychology and Developmental Science, a four-volume reference, is the ﬁelddeﬁning work to which all others are compared. First published in 1946, and now in
its Seventh Edition, the Handbook has long been considered the deﬁnitive guide to
the ﬁeld of developmental science. Volume 1, Theory and Method, presents a rich
mix of classic and contemporary theoretical perspectives, but the dominant views
throughout are marked by an emphasis on the dynamic interplay of all facets of the
developmental system across the life span, incorporating the range of biological,
cognitive, emotional, social, cultural, and ecological levels of analysis. Examples of
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the theoretical approaches discussed in the volume include those pertinent to
human evolution, self regulation, the development of dynamic skills, and positive
youth development. The research, methodological, and applied implications of the
theoretical models discussed in the volume are presented. Understand the
contributions of biology, person, and context to development within the embodied
ecological system Discover the relations among individual, the social world, culture,
and history that constitute human development Examine the methods of dynamic,
developmental research Learn person-oriented methodological approaches to
assessing developmental change The scholarship within this volume and, as well,
across the four volumes of this edition, illustrate that developmental science is in the
midst of a very exciting period. There is a paradigm shift that involves increasingly
greater understanding of how to describe, explain, and optimize the course of
human life for diverse individuals living within diverse contexts. This Handbook is the
deﬁnitive reference for educators, policy-makers, researchers, students, and
practitioners in human development, psychology, sociology, anthropology, and
neuroscience. Introduction to Industrial/Organizational Psychology
Routledge Introduction to Industrial/Organizational Psychology provides an
accessible approach to psychological theory and its applications to the world of work.
Using both classic theories and research along with the latest developments and
innovations, this student-centered text shows practical applications of theoretical
concepts using examples from work situations that students may be familiar
with—such as service industries, internet companies, and startups—in addition to
traditional oﬃce and factory work settings. Each chapter includes key terms and
review questions, and the text features special sections highlighting applications of
I/O psychology theories, psychological approaches to everyday work situations, and
current areas of research and practice. The seventh edition is thoroughly updated to
include the latest research on each key topic. It also includes expanded coverage of
international issues, job engagement, and emerging topics in the ﬁeld, such as
workplace bullying, virtual teams and organizations, agile organization structures,
and web-based training and assessment. The book will be of interest to
undergraduate students in introductory I/O psychology or psychology of work
behavior courses. For additional resources, please consult the Companion Website at
www.routledge.com/cw/riggio, where instructors will ﬁnd an expanded instructor’s
manual, test bank, and lecture slides, and students will ﬁnd chapter summaries and
learning objectives. Ronald E. Riggio is the Henry R. Kravis Professor of Leadership
and Organizational Psychology at Claremont McKenna College. He has published
nearly two-dozen authored or edited books and more than 150 articles and book
chapters. Organization Change Theory and Practice SAGE Publications
Change is a constant in today's organizations. Leaders, managers, and employees at
all levels must understand both how to implement planned changed and eﬀectively
handle unexpected change. The Fifth Edition of the Organization Change: Theory and
Practice provides an eye-opening exploration into the nature of change by
presenting the latest evidence-based research to discuss a range of theories,
models, and perspectives on organization change. Bestselling author, W. Warner
Burke, skillfully connects theory to practice with modern cases of eﬀective and
ineﬀective organization change, recent examples of transformational leadership and
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planned and revolutionary change, and best practices to successfully inﬂuence
change. This fully-updated new edition also includes a new chapter on healthcare
and government organizations, oﬀering practical applications for non-proﬁt
organizations. How to Apply HR Financial Strategies (Collection) FT Press In
Compensation and Beneﬁt Design , Bashker D. Biswas shows exactly how to bring
ﬁnancial rigor to the crucial "people" decisions associated with compensation and
beneﬁt program development. This comprehensive book begins by introducing a
valuable Human Resource Life Cycle Model for considering compensation and beneﬁt
programs. Next, Biswas thoroughly addresses the acquisition component of
compensation, as well as issues related to general compensation, equity
compensation, and pension accounting. He assesses the full ﬁnancial impact of
executive compensation programs and employee beneﬁt plans, and discusses the
unique issues associated with international HR systems and programs. This book
contains a full chapter on HR key indicator reporting, and concludes with detailed
coverage of trends in human resource accounting, and the deepening linkages
between ﬁnancial and HR planning. Replete with both full and "mini" case examples
throughout, the book also contains chapter-ending exercises and problems for use
by students in HR and ﬁnance programs. ¿ More than ever before, HR practitioners
must empirically demonstrate a clear link between their practices and ﬁrm
performance. In Investing in People , Wayne F. Cascio and John W. Boudreau show
exactly how to choose, implement, and use metrics to improve decision-making,
optimize organizational eﬀectiveness, and maximize the value of HR investments.
They provide powerful techniques for looking inside the HR "black box,"
implementing human capital metrics that track the eﬀectiveness of talent policies
and practices, demonstrating the logical connections to ﬁnancial and line-ofbusiness, and using HR metrics to drive more eﬀective decision-making. Using their
powerful "LAMP" methodology (Logic, Analytics, Measures, and Process), the authors
demonstrate how to measure and analyze the value of every area of HR that impacts
strategic value. Research Methods in Anthropology Qualitative and
Quantitative Approaches Rowman Altamira Research Methods in Anthropology
is the standard textbook for methods classes in anthropology. Written in Russ
BernardOs unmistakable conversational style, his guide has launched tens of
thousands of students into the ﬁeldwork enterprise with a combination of rigorous
methodology, wry humor, and commonsense advice. Whether you are coming from a
scientiﬁc, interpretive, or applied anthropological tradition, you will learn ﬁeld
methods from the best guide in both qualitative and quantitative methods.
Employee Beneﬁts Design and Compensation (Collection) FT Press A new
collection of best practices for designing better compensation and beneﬁt
programs… 2 authoritative books, now in a convenient e-format, at a great price! 2
authoritative eBooks help you drive more value, eﬃciency, and competitive
advantage from compensation and beneﬁts programs Compensation and beneﬁt
programs are the largest expenses in most organizations; in service organizations,
they often represent more than 50% of total costs. In this unique 2 eBook package,
leading consultant Bashker D. Biswas helps you systematically optimize these
programs to maximize value, eﬃciency, and competitive advantage. In Employee
Beneﬁts Design and Planning , Biswas brings together all the knowledge you need to
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make better beneﬁts decisions. He introduces core principles for ensuring proper
ﬁnancing, funding, compliance, and recordkeeping; accurate actuarial calculations;
and eﬀective employee communication. Building on these principles, he guides you
through beneﬁts ranging from healthcare and disability insurance to retirement and
cafeteria plans. You'll ﬁnd up-to-date discussions of complex challenges, such as the
Aﬀordable Care Act and global beneﬁts planning. Throughout, he oﬀers essential
insights for managing rising costs and risks, while ensuring that beneﬁts programs
improve productivity, reﬂect best practices, and align with your organization's
strategy and goals. Next, in Compensation and Beneﬁt Design , Biswas helps HR
professionals bring true ﬁnancial and accounting discipline to compensation and
beneﬁt design, tightly align talent management to strategy, and quantify program
performance in the language of ﬁnance. Biswas thoroughly explains best-ﬁt practices
for superior program design, demystiﬁes relevant ﬁnancial and accounting concepts,
and illuminates key connections between HR program development and GAAP/IFRS
accounting requirements. His far-reaching coverage ranges from integrating
compensation and beneﬁts into Balanced Scorecards to managing expatriate
compensation. Biswas reveals the true ﬁnancial implications of every element of
modern compensation and beneﬁt programs, from base salaries to stock incentives,
sales compensation to healthcare cost containment. Perhaps most important, he
helps you systematically measure the value of your investments -- so you can both
prove and improve your performance. Simply put, this collection brings together
unparalleled tools for optimizing compensation and beneﬁts programs -- whether
you're in HR, ﬁnance, line-of-business management, or corporate management.
From Dr. Bashker D. Biswas, world-renowned expert in employee compensation and
beneﬁts program design
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